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Happy 20*" Anniversary to the
TARGET Center!

On Thursday, September 13, 2012, the
US Department of Agriculture (USDA)
TARGET Center celebrated their 20"
Anniversary at the USDA Whitten Building
Patio. Established in 1992, the TARGET
Center is a disability employment service
provider for internal and external USDA
customers where individuals can test
and learn about the available Assistive N
Technology (AT). The TARGET Center USDAS Target Center Director D'Ann Clayton welcomes employees and
guests to Target Center’s 20" Anniversary celebration.
represents the major advancements
achieved over the past two decades in
technology for people with disabilities,

employees with disabilities could receive AT
through the CAP program at no cost to them or
and their role in providing this technology their agency. The TARGET Center is the point
to the workforce has shaped the lives of contact for the partnership program, and

of thousands of federal employees, 1,700 accommodation requests have been
specifically those from USDA. successfully allocated through the partnership

While the Center’s 20" Anniversary is a major from FY' 2002 - FY 2011,

milestone for the USDA, this year also marks Customers and partners from across the

the 10" anniversary of the 2002 Interagency Federal Government gathered for the
Agreement between CAP and the USDA. celebratory event, and the day began with a
The agreement was enacted so that USDA formal opening ceremony. Speakers included

TARGET Center Director, Ms. D’Ann Clayton,
Computer/Electronic USDA Office of Operations Director for

Accommodations Business Services, Mr. Morris Tate, USDA
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Natural Resources Conservation Service
Legislative Affairs Division Legislative Affairs
Specialist, Ms. Denise Decker, and founder
of Federal Employees with Disabilities (FEDS),
Mr. Jason Olsen.

Following the opening ceremony, the 200
attendees browsed the 30 tables of the
vendor and partner exhibition fair. Participants
experienced hands-on demonstrations of the
latest AT and equipment. True to the USDA’s

CAP Mobile App for Android
Now Available

CAP has released a free App now available in
the Google Play Store. Use the CAP App to learn
about what’s available to you and get in contact
with CAP to get started. Features include: News
and tips on the

latest and greatest
assistive technology,
information about
events in the
disability community,
videos to learn about
assistive technology
and testimonials to
hear how CAP has
helped others and
more! Download the
CAP Mobile App
from the Google Play
Store! Visit https://
play.google.com/
store and search
CAP Mobile App.
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mission, the event also involved education

by providing attendees with training sessions
designed to increase awareness of a universal
workplace environment for individuals

with disabilities.

CAP is proud to partner with the USDA and
recognize the accomplishments the TARGET
Center has attained since 1992 as they
continue to increase the hiring of individuals
with disabilities.

POWER Initiative

In July 2010, President Obama established

the Protecting Our Workers and Ensuring
Reemployment (POWER) Initiative. The POWER
Initiative, under the Department of Labor’s
Office of Workers” Compensation Programs
(OWCP), sets forth seven strategic goals to
more aggressively extend prior workplace safety
and health efforts of the Federal Government.

A major component of the POWER Initiative is
Goal 7; speeding employees’ return to work in
cases of serious injury or illness. CAP can take
an active role in assisting federal agencies in
achieving Goal 7.

Agencies are tasked with increasing the
percentage of injured workers that return

to employment within 2 years. Returning
employees to work quickly has already been
shown to save the government and tax payers
millions of dollars. To more effectively address
Goal 7, OWCP created the POWER Return to
Work Council. Representatives from 14 agencies
meet regularly to review results of analytical
studies, identify best practices, and form a
bridge between multiple connected communities
in order to share information, ideas, and
experiences regarding Goal 7.



Many employees may only be an
accommodation away from returning to work
in some capacity. By providing assistive
technology at no charge to our partner
agencies, CAP can play a crucial role in
facilitating the return to work process for
injured employees. Continued collaboration
between POWER Return to Work Council
members and federal agencies will help put
the pieces together to bring more employees
back to work and meet the goals set forth by
the POWER Initiative.

Executive Order 13548: Increasing
Employment of People with Disabilities in the
Federal Government mentions the Federal
Employees Compensation Act and calls for

specific outcomes and measures for agencies
to improve their return to work percentages.
On September 19", the Office of Personnel
Management (OPM), the Department of
Labor (DOL), the Equal Employment
Opportunity Commission (EEOC) and CAP
hosted The Federal Symposium: Promising
Employment Practices for People with
Disabilities. Over 200 participants from more
than thirty agencies and components were in
attendance learning from workshops which
included return to work programs.

For additional information on CAP and the
POWER Initiative, please visit www.cap.mil or
www.dol.gov/owcp/dfec/power

WRP “l Am the Workforce”
Winners

The “I Am the Workforce” Photo Project selected
six federal employees that found their success
through the Workforce
Recruitment Program
(WRP). “These
workers are incredible.
The energy and

talent that each

offers is an asset

to their employers.
The WRP database
represents more than
2,700 students and
recent graduates with
disabilities, including
veterans, that possess
the critical skill sets our country needs,” stated
Assistant Secretary Kathy Martinez. CAP would
like to personally congratulate all six winners,

two of which are former CAP WRP interns.

Assistant Secretary Kathy Martinez
congratulates “I Am the Workforce”
Photo Project winners.

Congratulations!

e Anthony Baskin - Transportation Specialist,
Office of Planning, Environment and Realty, U.S.
Department of Transportation

e Glenda Crunk - Affirmative Employment and
Disability Program Manager, U.S. Army Garrison,
West Point

¢ Nadia Ibrahim - Public Health Analyst, Office of
Rural Health Policy, U.S. Department of Health
and Human Services

e Matthew Swanson - HR Information Systems
Specialist and Hiring Management Program
Director, Office of the Chief Human Capital
Officer/Information Management Division, U.S.
Department of Energy

e Bogdan “Bob” Vitas - Technical Writer, U.S.
Department of Homeland Security

e Julley Yang - Management Assistant, U.S. Naval
Facilities Engineering Command Southwest



Let CAPTEC be your Resource!

Did you know that CAPTEC, the CAP
Technology Evaluation Center, is available
year-round for free Needs Assessments?

Let us be your resource to find the most
reasonable and appropriate accommodations!

Needs assessments are a critical step in

the accommodation process for individuals
who may not know what tools that they
need. CAPTEC is located in the Pentagon
and is available to everyone. For individuals
who are not located near the Washington
DC area, CAPTEC will provide telephone or
video teleconference (VTC) assessments. In
this case, if security allows, we would ask for
pictures of the individual at their workstation.

Upcoming Events
The Assistive Technology Industry Association
(ATIA) 2013

What: ATIA is a not-for-profit membership
organization of manufacturers, sellers
and providers of technology-based
assistive devices and/or services. This
event features more than 200 educational
sessions spanning the breadth and depth
of assistive technology and an exhibition
hall where you can see the power of
assistive technology in action.

Where: Orlando, FL

When: January 30-February 2, 2013

Web: www.atia.org/ida/pages/index.
cfm?pageid=4299

QO Mixed Sources
Product group from well-managed
forests, controlled sources and
recycled wood or fiber
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This would give us the foundation of information
necessary to provide a thorough assessment,
even if not in-
person.

To schedule an
assessment
you may visit
CAP’s website
at www.cap.
mil and select

“Contact £
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CAPTEC” B |
Needs assessments are a critical step in the
under the CAP  accommodation process.

Customers

Tab in the CAPTEC section. Assessments may
also be scheduled by calling 703-693-5160 or
e-mailing CAPTEC@tma.osd.mil.

2 /

‘r" y o\

¥y

CSUN Annual International Technology and

Persons with Disabilities Conference 2013

What: The California State University, Northridge’s
Center on Disabilities’ annual conference
showcases cutting edge technology
solutions to remove barriers that prevent full
participation of persons with disabilities in
educational, workplace and social settings.

Where: San Diego, CA

When: February 25-March 2, 2013

Web: www.csun.edu/cod/conference

Federal Workplace Conference and Exposition

What: The Federal Workplace Conference and
Exposition provides proven techniques and
compliance guidance to help resolve HR related
challenges and enhance leadership skills.

Where: National Harbor, MD
When: April 2-3, 2013
Web: www.fedhrtraining.com
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